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This Agreement was made in 01/04/2022
between:

451 iS5

Establishment Number in General Organization

for Social Insurance: 13254273

Establishment Number in Ministry of Labour: 1-
20400

Authorized Signatory: Abdulrahman Alshaikh

Capacity of: HR Admin

Referred to hereinafter as (First Party).

And; &5 sl g e

Nationality: Egypt
IQAMA: 2409543010

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integral

part of this contract, and together with its
annexes, they form an integrated unit and are

considered part of the contract to be interpreted

and complemented by each other.
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Second Party's Information il waphll alily
Gender: Male J5A gl
Birth Date: 12/07/1991 12/07/1991 :_\..\.L_I,D.” a_l_]h
Religion: Muslim oliuo dibiadl
Contract Terms Adell Agil

1. Job's Title & Work's Location Jo=ll jlhog dimoll .1

Job Title: Sales Representative . alewo ugaio . athgll gouall :
. Work Location: Riyadh N\g ALyl | Jo=ll jdo “
. Work Domain: Inside Saudi & d4laall JAla ‘Joell glai “
Work Type: Full Time ) i Jol5 olga Joell ¢qi “

2. Contract's Period

The contract shall be effective for a period of 2 ' Jo a0 (i 6xal Adell A& Alai ¢

years which starts from the joining date on day od Joell qilill caphll Ej}fhlm"é_u Li

Friday, 01/04/2022 and it ends on 01/04/2024 a_IJLIJ SAliig 01/04/2022 Galgolldeonll
01/04/2024

3. Work Hours & Weekly Rest dicguull dalllg Jo=ll alclu .3

Normal working days shall be 6 days per week ' carlVl oa ol 6 4 dialell Joell olyl daqi
and working hours shall be 8 hours (DAILY). In od alclw 8 1 drogull Joell cilelw daaig

addition, the second party shall be entitled to 1 @ﬂ daly ogy 1 (_NLUI caphll (gaig . ogull
day rest per week cguu\l

4. Annual Leave digiwall aljlayl 4
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The second party shall be entitled to a paid
vacation of 21 calendar days, each year

5. Wages & Financial Benefits

angall Joell adc

Unified Employment Contract

digiw 6jlal olc (_lﬁ g< iltll caphll (gay

olgdill pl_ll 21 l@iro jnYl degaro

ddloll Liljollg Jgf\” 5

The second party shall be given the following
~wage and benefits:

1,400.00

Basic Wage:
. Housing: 350.00
. Commissions: . 0.00
Other Allowance: . 1,750.00

The first party pays the second party each
month a total amount of 3,500.00 Saudi riyals.

6. Second Party's Bank Account
Information

Lljollg c1¥adlg oVl il caphll (Gt

_ Ll ,
1,400.00 oulwll 2Vl
350.00 - Al '
0.00 . -1\ gogl| '
1,750.00 . 'Sl ayal "

5336 112l (wilill caghll JgUl caghll gayy

Gty gagew Jlj hda 3,500.00
Jauu Ja dilai

wyhll @iyl abuall alogleo -6

Bank Name: Al Rajhi Bank

IBAN: SA5080000471608010755775

el o

7. First Party's Obligations

7.1. Providing the second party with health care
In accordance with the rules and regulations
of Cooperative Health Insurance Law

7.2. Reqistering the second party in General
Organization for Social Insurance (GOSI)
and fulfill the payments of contributions
according to their systems

7.3. Granting the second party annual leave,
official holidays and sick leave as required
by the labor regulations approved by the

Page 3 -/
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Ministry of Human Resources and Social daiV aunidi lo (Gag duajell aljlallig
Development sjlgall 6)ljg go 6aaieall Joell arhii
J)leiy V Loy «dicloizVl diaiillg dyjull

didraiill diniMg Joell olAi do

7.4. Returning to the second party all certificates dajhll oll r19) gl .47
or documents that has been submitted gl ailalaud o @il acagl o 2102 LS\JLm
Gilig

7.5. Incurring the fees of pertaining to oladiwl oguwj Joai 5.7
recruitment of the second party, the fees of  5q.4)g ,aul| diloaa Jdi gl ilill caphll
the residence permit (lgama), work permit log lo@yiA1ig . Josell &5_:\]9 doldgVl
and their renewal fees and the consequent oquijg «cilolye o elly pali gle wijiy

delay of fines. As well as, professional 61511g .8 : o
_ | g .61gellg agjillg .diaall jioi
changing fees, exit and return fees and the 1.0/ bgo (ol @JLLI _ayhll Bagc

worker's return home ticket - in the same A\ \ .
manner used for arrival- after the end of the gut adMlell clafil yoy - lay — L?"Jl

relationship between the two parties graphl

7.6. Paying for preparing the body of a jpani aldai Joai .6.7
deceased worker and transporting it to the daall ol aldig . gilill caghll gloia
location where the contract was concluded, Jolell padiuwl gT o]l R4 p JJ.T ol
or where the worker was recruited unless JAly dygh ddalgay aay allo 1Aio
the worker is interred in the Kingdom with dolell durwgall pjili of iSlanl
the approval of worker's family. The first Ay drelaiavl alitolill

party shall be relieved if the General
Organization for Social Insurance (GOSI)
undertakes the same

7.7. Paying the first party's wages and settle his dranig Jolell jal gay 7.7
entitlements within a maximum period of Ayli o -8V gle- gguwl JAA adgda
one week from the date of the end of the Jolall gla 1l lol .dirdell ddMlell clafil
contractual relation. If the worker ends the ualn olc uag adall @mi <Al ga

contract, the employer shall settle all his
entitlements within a period not exceeding
two weeks

J 630 JAA dlold adgdn diani Joell
JHeguul ale Agji

8. Second Party's Obligations il wyhll aloljill .8
8.1. To finish assigned in accordance with the JanV ldag ‘adl J4gall Joell jlail .1.8
principles of the profession and in 1Al . JqVI cajhll alolei (§aqq .diaall
accordance with the instructions of the callag bo alogleill odad g4 J4u ol

employer, if these instructions do not violate alg .dolell ulrll gl .plhill gi .adell
the contract, order, public morals, or has a '
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potential danger thall lanye) Lo l@iLaii oa JAl

8.2. To take adequate care of the tools and alodellg .ailgall awald ailic (odieu gl .2.8
tasks assigned and the first party's ores that  a;hll d4gloall cilolallg dull daiwall
at the second party's disposal or in which in sl gl .aapni i degngall ! JgVl
his/her custody, and restores the first caphll ol Aty gig .dirac i (Jgai
party’'s materials that did not consumed i41l@iwall jué :».Ign.ll JgVl

8.3. Approval of the first party deducting the JaVl wphll glhdiwl glc ddalgall .3.8
prescribed percentage from him/her from ls}a_um VIl o dile 8))dall diill
the monthly wage to participate in the lJ|_,_,_E,|_,J_| dolell duwgoll LS\-G el il
General Organization for Social Insurance dicloiaVl

8.4. Committing to good behavior at work and at clifl GuAllg eglull uun pjily gl .4.8
all times committing to law, rules, and dolhilly pjily cildgVl guon ag .Jogll
etiquette in kingdom of Saudi Arabia. As @ﬂ dicyall ulalllg ,u|3|2||g ,LqU_c_\“g
well as rules, regulations and directives aclgdlls ellAdq dingeuwll dujell d4laall
enforced by the first party and bearing all <Al 18y Jgogall alageillg ~ilglllg
fines about breaching the regulations Jol5 @Jm aphll | |g Jall wayhl
ellil aiallio e dailill dulloll alolygl
dolaill

8.5. To provide all assistance and support hyidy gi gga 6acluog ggc J4 pady gl 5.8
without requiring additional wages in the &ylgall alla oa Lalal 1al ellAl
event of disasters and threats to the safety  gj |ooll jl40 dolw 3§ il jLhAVIg
of the place of work or the people working A J_U_DE;,_” gLVl

in it -

8.6. To undergo medical examination according Jooll ualn wulhl gag- gaiy gl- 6.8
to the first party's request prior to or during & iljal d wep ol dyhll agaall
the course of work in order to ascertain Gdnill ocliil gl _Qg_lh GVl Jud aulce
whether he or she is free of chronic or iy Lol gl diidall jalpoll Jo ogla o

occupational diseases

9. General Provisions

9.1. The Labor Law and its executive didiaiill ainiVg Jaell olAi jgay 1.9
regulations and the ministerial regulations o, 14ij daidg dyjljgll uIJIJ_ajlg adlglllg
and resolutions and the organization's 6)ljg Jud o 6rnieall 0|_w_mj|_. Jog!
work regulation approved by the Ministry Jdiclaial c|_|_n_|_|JIg d_”,,,,” 3jlgal
of Human Resources and Social wai @y 3y al 1ol gl Ail le o galjal

Development, shall be the reference in all
matters not explicitly stated herein, and it
shall be deemed as an integral part of this

adeoll go 1jaiy V leja AQig adell 1Aay.
abidlaidl dala Jao adell [Aa (Jaug

Page 5 - 7/

CamsScanner = Ligd 4> guaall



&

die Ladia ¥ OLelal) G alal) A hal !
General Organization for Social Insurance

Contract. In addition, this Contract
replaces all previous agreements and
contracts including oral or written if any

9.2. Both parties agreed that the addresses
stated at the head of this Contract are the
official addresses for exchanging
notifications, announcements and
warnings and the correspondence is
considered a legal argument

9.3. Both parties acknowledge that they have
known and understood all the provisions
and contents of this contract

9.4. The singular form includes the plural and
the plural form includes the singular, and
the reference to one gender means both
genders, and the reference to persons
Includes natural and legal persons unless
the context of the text requires otherwise

9.5. References to any law, regulation,
decision, or instructions shall be
iInterpreted as including amendments that
may occur to them from time to time

10. Instruction

dpinl 3jlgall =
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gl laio draadll ddilull rgdellg
daag gl duliall

dangoll (ugliell gl olc glaghll gail  .2.9
diolhill jugliell o@ rdell jan o4
alyldiVlg aljlhavig aljledyl Jaliil
drolhi dan ald alhlaall pieig

Ja loanag lalc Ad loail laghnll My 3.9
digorog ddell [Aa olAal

2onl| deing goall Jouui ypdall down 4.9
aalg guin (gll 6jLuMlg .apaal d_n_uu
ol ol 6jLnVlg Jguuiall gied
JuliicVlg gqueuhll bVl Joid
iy pe paill Gluw aidy ol Lo

gl daiy gl olhi lSI | o)Ll J_Lu_a_l 5.9
Jouii Lail @J_C alodlei gl
AY 1 go laude i ol alyroill

Without prejudice to the effectiveness of the
contract; And for the purpose of the Labor
Reform Initiative related to the transfer of
services of a non-Saudi worker, the worker may
transfer to another employer within a period not
less than 90 calendar days, and this provision
prevails over all that is opposed to it

Additional Terms

6jalio ayelg ‘adell Alair JAAMI pac go
Jdiy ddleiallg dyadleill ddMell ‘puwuad
Jolell dilé ..cageull ¢ Jolell ciloas

g Jdi ¥ 6a0 JUA AT Joc ualnl JLatiyl

90 o J4 (¢lc pAnll [A& aguuig (Liougd’ logy
an)le

1. The company has the right to appoint the
worker or transfer him to any of its sites or
one of its branches or one of its projects in

the Kingdom of Saudi Arabia according to the

needs of the work

sl o aldi gl Jolall guei dapull Gy .1
gl lacgya (o g1a gi laeilgo Jo géigo

dujell daleoll (o laeyliio (o ggpito
Joell dalh awnidi lal ldaq diyxgeuull.
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2. In case the contract is terminated without a £gpuo ww gga Adell auwa Jh a2
legitimate reason the two parties have agreed 1o rdoll Auwa Jla 13] glc glaghll ng_”
If the contract is terminated by the company it Jc Jdy V @lio gan PJ_.J_LG dapll (Jud
shall pay an amount of no less than two ¢lio gl Jolell @ul_mlllpﬂl JO (AL
months of the workers basic wage or an adell Awa gls 1Al g nal loaul Jly cual

amount of two thousand riyals whichever is 1,
. . ao1d a1 b pjilia Jolell
greater and If the contract is terminated by ol dord gay) gl pHU Jo i go

. . aAdell oao.
the worker then they are obligated to pay his 0
value for the remainder of the contract period
3. End of service bounces excludes any <l doaall dilai dialde jJorh auning ¥ .3
bonuses or commissions or incentives or oi @iV gl jalga gl algac gl alial4o
other allowances given to the employee cahgall l@nio.
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