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This Agreement was made in 01/01/2023 [ 2023/01/01 (od Adiell 1A ppii
between: "’

il donluw iy, il oGyl 45,5 dlado daoalwo dyjldell aligl d4p
Establishment Number in General Organization aligolill dolell duwgoll od Luiall od)
for Social Insurance: 508080875 508080875 :dicloialI
Establishment Number in Ministry of Labour: 1- 1-385814 : Jaell 6)ljq1 6litioll pd)
385814

Authorized Signatory: Abdulrahman Alshaikh ol gr ganyliae R gudgi S . "I
Capacity of: HR Admin dypiull yjlgall Jgguo :dian
Referred to hereinafter as (First Party). (JgVI caphll) ey logd ayl] jLiy

And: GHULAM MUSTAFA ABDUL REHMAN GHULAM MUSTAFA ABDUL REHMAN ;Jug

Nationality: Pakistan lisaSly -dpuiall
IQAMA: 2410918466 2410918466 :dold\l fole]|
Referred to hereinafter as (Second Party). (il capnlly) oy loga ad] jluyg
And together they are referred to as (the two (aphll gi glagall) 5 leo leal jLiyg

parties or both parties).

The above details shall be deemed as an integral 1@ (o 1jaiy U leja ollcl guayhll alily piej
part of this contract, and together with its Hioig dlol4io 6a1g adalo go JAuiig .adell
annexes, they form an integrated unit and are Lo lane) poiyg pudi &y adell o leja
considered part of the contract to be interpreted

and complemented by each other.
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Second Party's Information ilill waphlil alily
Gender: Male 443 syl
Birth Date: 02/08/1989 02/08/1989 AMyall agyli
Religion: Muslim oluio :dibiall
Email: yahia@awtad.sa yahia@awtad.sa :@jgﬁiu]l Al
Contract Terms Adell Agil

1. Job's Title & Work's Location

Job Title: Technical odd rathgll gouall
Work Location: Riyadh Al :Joell jdo
Work Domain: Inside Saudi d4laall JAla ‘Joell glhi
Work Type: Full Time Jol4 olga :Joell ¢qi

2. Contract's Period

The contract shall be effective for a period of 2 Jo 1ai uiiw 8aal Adell 1A& Alai (S
years which starts from the joining date on day ogy @a Joell LS\J|_,_|| waphll épuilio 2—']'—'
Sunday, 01/01/2023 and it ends on 01/01/2025 2JJLU ol 01/01/2023 Galgall AVl

01/01/2025

3. Work Hours & Weekly Rest drcguull dalllg Jo=ll alclu 3

Normal working days shall be 6 days per week Eg_._wf\u 6\.5 P'—'T 6 1 dilell Joell PL'i AN
and working hours shall be 48 hours (WEEKLY). o alel 48 4 drogull Joell alelu aanig

In addition, the second party shall be entitled to LS\G daly pgy 1 LsUL'-” cajhll (gaug 291-”“”'
1 day rest per week gguull
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4. Annual Leave digiwll aljlayl 4
The second party shall be entitled to a paid dygiw 8jlal plc d5 JeC l_s\J|_|J| cahll (g
vacation of 21 calendar days, each year oygdill ol 21 laiso jall degaro
5. Wages & Financial Benefits duloll Lljollg ja¥ll 5
The second party shall be given the following Liljollg avadlg Al Ll caphll (Gaiug
wage and benefits: sy Lill
Basic Wage: 1,280.00 1,280.00 :@mhu_\Jl 1AVl
Housing: 320.00 320.00 sl
Commissions: 0.00 0.00 :aMgoel|
Transportation s

Allowance: 300.00 300.00 Jdill Ja
Other Allowance: 1,300.00 1,300.00 sl ayag
The first party pays the second party each 6)ad |l il caphll JaVl waphll gayy
month a total amount of 3,200.00 Saudi riyals. Gainy $agauw Jly b_g_g 3, 200 00

6. Second Party's Bank Account wajhll 95||| Jluuall ul_pg]_gp .6
Information

Bank Name: Al Rajhi Bank <l wpno relid!l ol

IBAN: SA9380000101608010475323 olul od)

7. First Party's Obligations JaVl w@phll aloljill 7
7.1. Providing the second party with health care duhll dilefll ppadi 1.7
in accordance with the rules and regulations ldag @ly_-m d.LoLlJLl l5\J|_._|| waphll
of Cooperative Health Insurance Law LygLQ_m anll LJLQ-D-” olhj P|53-\J
7.2. Registering the second party in General il caphll Jiaawi 2.7
Organization for Social Insurance (GOSI) th_ohJJ dolall dungall Al
and fulfill the payments of contributions i aldlisiyl slawg Ldiclaial

according to their systems
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7.3.

7.4.

7.5.

7.6.

1.7.

Granting the second party annual leave,
official holidays and sick leave as required
by the labor regulations approved by the
Ministry of Human Resources and Social
Development

Returning to the second party all certificates
or documents that has been submitted

Incurring the fees of pertaining to
recruitment of the second party, the fees of
the residence permit (Igama), work permit
and their renewal fees and the consequent
delay of fines. As well as, professional
changing fees, exit and return fees and the
worker's return home ticket - in the same
manner used for arrival- after the end of the
relationship between the two parties

Paying for preparing the body of a
deceased worker and transporting it to the
location where the contract was concluded,
or where the worker was recruited unless
the worker is interred in the Kingdom with
the approval of worker's family. The first
party shall be relieved if the General
Organization for Social Insurance (GOSI)
undertakes the same

Paying the first party's wages and settle his
entitlements within a maximum period of
one week from the date of the end of the
contractual relation. If the worker ends the
contract, the employer shall settle all his
entitlements within a period not exceeding
two weeks

8. Second Party's Obligations

8.1.

To finish assigned in accordance with the
principles of the profession and in

wilill caghll aio

drougll Jhellg digindl aljlayl

daiy auaidi lo (§ag duajall aljlalig
slgoll 8)ljg (o daaigall Jogll aghii
W)leiy V Loy .diclaiaVl diaiillg dypiull
diAraiill ainidg Joell plhi ao

caphll ol aey gl
gl alslad go ajl deagl bo groa ilill

Gilig

pladiwl pguyj Joai

pgujg .dul diload (Jdi gl (_QJLL” daphll
log (loa@y1yaig (. Jooll dnijg «dold)l
pIug «lolye o el _j_I3|J olc u—U—'—'
6)911ig .61gellg agjallg .diaall LT
dluglly - aibgo (ol (illll caphll 83ge
Ju ddlell clafil xo) - lay pad (il
adall

daall ol clJ_a.lg :l_g\ll_lJl ajphll dLo_n
dolell padiwl gi .adell laya ppl il
Jaly aygh déalgoy (Jaa pllo J[aio
dolell dutwgall pjili gi .d4laall

ellAy diclaiaVl aliwolill

danig Jololl jal gas

24)li go -H5YI ole- gguul JUlA ddgdn
doleall gla 13] Lol .diadell ddMell clavil
aaln glc aag adell eail sl ga
_\Jomdﬂgdlolﬁa_agaad_l_a.md_oszll
ghegrul gle Agji

3.7

4.7

5.7

.6.7

7.7

ilill cyhll aloljill 8

Jonll Laag ‘ayl] JSgall Josll jlil

1.8
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accordance with the instructions of the 1Al .JqVl waphll aloylei gagg .diaall
employer, if these instructions do not violate wallay Lo aloyleill oda ga JAd ol
the contract, order, public morals, or has a olg .dolell ulril gl ,pr_iJ"I gl .adell
potential danger jhAll lane) Lo [@ALAIT od JAd
8.2. To take adequate care of the tools and alodallg .algalll awald ailic giiey gi 2.8
tasks assigned and the first party's ores that (4l d4glaall cilolallg dyll ‘Baivoll
at the second party's disposal or in which in il gl .aapni cni degagall ! gVl
his/her custody, and restores the first wphll ol ey gig Jdirac o JgaT
party's materials that did not consumed d4laiuall pe A|g.0J| Jgll
8.3. Approval of the first party deducting the JgVl waphll glhdiwl glc ddalgall 3.8
prescribed percentage from him/her from J_a_um pm Jo dulc 6)ydall duwuill
the monthly wage to participate in the alitolill dolell durgoll o eIyl
General Organization for Social Insurance dicloiayl
8.4. Committing to good behavior at work and at clifl GUAVlg egludl Jun pjily g 4.8
all times committing to law, rules, and .dolaill ojily C,|_593J| 201 (odg «Joell
etiquette in kingdom of Saudi Arabia. As od dicyall ulallg ,a|3|_q_||é' walpcllg
well as rules, regulations and directives aclgdlly elld&q dungewll duyell d4laoll
enforced by the first party and bearing all ! T .
s Ll Jgaeall alayleillg adlglllg

fines about breaching the regulations Jol5 6uL|JI caphll Jaaig «JgUl aphll
ellil aiallao (e dailill ddlell alolyell

8.5. To provide all assistance and support iy gl gga 6acluog gge J4 pads i 5.8
without requiring additional wages in the Sylgall alla oa Lalal U.3i Al
event of disasters and threats to the safety gl Joell jl4o ol A& il jlhallg
of the place of work or the people working daia ulolell  nladyl
o 1a glolell o

8.6. To undergo medical examination according Joell anln alhl gag- ghiy Ji- 6.8
to the first party's request prior to or during Al Ls\q TJr 6\-”' duhll jpgaall
the course of work in order to ascertain génill ,0cliil gl LJ.QSl”J Gyl Jud ayle
whether he or she is free of chronic or dyjlull gl dyimall galpoll o ogla o

occupational diseases

9. General Provisions dolc plaai 9
9.1. The Labor Law and its executive didpaiill dinidg Joell plhhi ggay 1.9
regulations and the ministerial regulations ouhii dailg dyljgll aljlpdllg Adlglilg
and resolutions and the organization's 8)ljg Jud (o draieall slitiall Joell
work regulation approved by the Ministry ,&LéLoj:MI diaiillg dypiull 'Aﬂgo_”

of Human Resources and Social
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Development, shall be the reference inall  ai a1 ap ol ol gl Ad1 i (o 2aljall
matters not explicitly stated herein, and it séoll o |p_|_| Vleja mjg rdoll EYaT]
shall be deemed as an integral part of this alglaivl dals Jao adell 13 Jaug

Contract. In addi_tion, this Contract gi lavio diaadill déylull géellg
replaces all previous agreements and aag gl dylial]

contracts including oral or written if any

9.2. Both parties agreed that the addresses dangall jqugliell gi olc glaghll gail 2.9
stated at the head of this Contract are the dolhill jugliell o@ Adell jan oa
official addresses for exchanging alylaivlg aIJLbjAJI"g alylesiyl LJA]'_LTJ

notlfl_catlons, announcements and _ dolli dan aild althliall pieig
warnings and the correspondence is

considered a legal argument

9.3. Both parties acknowledge that they have J4 loaag lolc Ad loaily glaphll jdy 3.9
known and understood all the provisions digoriog Adell 1A P|53i
and contents of this contract

9.4. The singular form includes the pluraland  gaall d@ing gaall Jouii ypaoll doyn 4.9
the plural form includes the singular, and aalg guia odl 8jLuVlg apaoll Jouid
the reference to one gender means both bl Gl 5J|_,jjj|g Joindl gdei

iclides natural and legal persons uniess SIS Gisall AL Joiis
Als e il b Aids ol Lo
the context of the text requires otherwise e vadll gl 4ol
9.5. References to any law, regulation, gl dafy gi plA§ I ] &jLsaVl puai 5.9
decision, or instructions shall be Jouiti Al gle cilaglei gi jljd

interpreted as including amendments that AY g go laul ij_.l. il enlaeill
may occur to them from time to time h " = "

10. Instruction

Without prejudice to the effectiveness of the 6)alo yayelg adell Alaiy JMAMI pac go
contract; And for the purpose of the Labor Jdir dédleiallg diadleill ddaMell juuwni
Reform Initiative related to the transfer of Jolell dila . ¢ageuwll pe Jolell ciloaa

services of a non-Saudi worker, the worker may g Jéi ¥ 630 Jla AT Jac walnl JLasivl

transfer to another employer within a period not 120 4401 138 3 LLauadi Lo
less than 120 calendar days, and this provision P e gulg 4 ;.!Zjlmgfo

prevails over all that is opposed to it

Additional Terms

1. The company has the right to appoint the Sl ea aldi gi Jolell guei ddpill gy .1
worker or transfer him to any of its sites or T
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2.

one of its branches or one of its projects in
the Kingdom of Saudi Arabia according to the
needs of the work

In case the contract is terminated without a
legitimate reason the two parties have agreed
if the contract is terminated by the company it
shall pay an amount of no less than two
months of the workers wage or an amount of
two thousand riyals whichever is greater and
If the contract is terminated by the worker
then they are obligated to pay his value for
the remainder of the contract period

End of service bounces excludes any
bonuses or commissions or incentives given
to the employee outside the contract

gl lacgya go ga gl laedlgo go gdgo

dujell daloall (od lag)jlilo go ggpito

€90 cuw g Adell jwa Jh a2

o dell Awa gl 13] wle Jlaghll Gail

gc Jay U glio gasy pjilia &5yl Jus
Jby guall glio gl Jolell gl go gyja
dud go sédell aua gls 13] g pal laayl
oxo il dard gayy gb pjilia Jolell

rdoll

! dorall dilai dialdo gon quuing V3
[@nio ai jalga gl aVgac gl alialdo
adoll jla walhgoll
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