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General Organization for Secial Insurance

Gyl yjlgoll J

Aagoll Jo=ll Adc
"N\" Unified Employment Contract

This Agreement was made in 09/08/2023
between:

daks danlus du,lindl 2Byl 45,5

Establishment Number in General Organization

for Social Insurance: 508080875

Establishment Number in Ministry of Labour: 1-
385814

Authorized Signatory: Abdulrahman Alshaikh

Capacity of: HR Admin

Referred to hereinafter as (First Party).

And; ASHWAQ MOHAMMED ABDULLAH
ALSAHAIBANI

Nationality: Saudi Arabia
National ID: 1116375963

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integral

part of this contract, and together with its
annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.

;U 2023/08/09 (od Adell A& ppi
alado daalwo dyjldell sligl d4p
aligolill dolell dunwall oé dliliall pd)

508080875 :drclaial

1-385814 :Jazll &)ljg1 8Litiall pd)
awil (g goagllaice [Aa giégi o4 laliog
<ol

dypull yylgall Jgguo :didany
(JgVl caghll) a9y lora ayl] Ly

wilunuall alllaic Aono (Glgaul ;gug

diygeull :duwiall
1116375963 :diilhgll digall ad)

(dlill caphll) roi loga ayl] jling

(aphall gi glaghll) 4 leo laal jlsyg

A& go Tjaiy ¥ leja oMl guaphll alily pief
nieig dlol4io 6a1g adallo go JAuiig dell
Lhagy laho poilg pudi duny adell o leja
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Second Party's Information

ilill caphll alilu

Gender: Female

ol
Birth Date: 21/06/2000 21/06/2000
Mobile Number: 539300772 539300772

AgALSuhaibani@gmail,  AdALSuhaibani@gmail

Email:
com .com
National Address:  Riyadh &2 L W
| ST 13013 dangll yalill
3414 13213
3414

Contract Terms

1. Job's Title & Work's Location

syl
Mall pgjli

Jlgall py

L odg Al aypll

odbgll glgisll

Job Title:

Accountant wulao
Work Location: Riyadh il
Work Domain: Inside Saudi d4looll Jala
Work Type: Full Time Jola plga

2. Contract's Period

:Joell §lhi
Joell ¢gi

The contract shall be effective for a period of 2
years which starts from the joining date on day
Wednesday, 09/08/2023 and it ends on
09/08/2025

3. Probationary Period

o 1ari i 8aol Adell 1A@ Alai gy
pgt o Jooll @ilill wphll 8pdibo au)li
ayliy oAliig 09/08/2023 (Galgall cloyil

09/08/2025
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The second party shall be under probationary 094 90 lairo dyjai &yial @Lm caghll 8—'93-'

period of 90 days beginning from the official date i Jan Mg Jaell dijsilio ayli o TaLi
of reporting Fo work anq it does not |ncllude Eid O_jb_\“g aniligphall (SALC 8jlal layluwn
AL-FITR holiday nor Eid AL-ADHA holiday nor duagoll
sick leaves i

4. Work Hours & Weekly Rest drcguull dalglg Josll clclu 4

Normal working days shall be 6 days per week gg.uuill @g PlJT 6 4 dilell Joeoll phi AAAT
and working hours shall be 48 hours (WEEKLY). o alelw 48 4 drogull Jaell ailelw Aaaig
o daly pgy 1 6u|.d| djhll gag gg.Lu.llJI

gguull

In addition, the second party shall be entitled to
1 day rest per week

5. Annual Leave digiwldl aljlayl 5
The second party shall be entitled to a paid dugiw 6jlal ple d5 JC LSUU-” cajhll gy
vacation of 21 calendar days, each year ougdill P|J| 21 lairo j2 I degaso
6. Wages & Financial Benefits ddloll Liljollg oVl 6
The second party shall be given the following Liljollg avadlg jall il capnll (Gaiug
wage and benefits: sduLill
Basic Wage: 2,600.00 2,600.00 ‘oulwll RVl
Housing: 650.00 650.00 sl
Commissions: 2,750.00 2,750.00 :aMgoell
Other Allowance: 500.00 500.00 rsal ayag
The first party pays the second party each 6jad Il dlill caphll Jqul caphll T AN
month a total amount of 6,500.00 Saudi riyals. @Gainy sagew Jlyj hda 6,500.00

7. Second Party's Bank Account wajphll @5-'-'-” Jlunll alogleo .7

Information @Ldl

Bank Name: Al Rajhi Bank sl o relidl ol
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IBAN:

8. First Party's Obligations

8.1.

8.2.

8.3.

8.4.

8.5.

Providing the second party with health care
in accordance with the rules and regulations
of Cooperative Health Insurance Law

Registering the second party in General
Organization for Social Insurance (GOSI)
and fulfill the payments of contributions
according to their systems

Granting the second party annual leave,
official holidays and sick leave as required
by the labor regulations approved by the
Ministry of Human Resources and Social
Development

Returning to the second party all certificates
or documents that has been submitted

Paying the first party's wages and settle his
entitlements within a maximum period of
one week from the date of the end of the
contractual relation. If the worker ends the
contract, the employer shall settle all his
entitlements within a period not exceeding
two weeks

9. Second Party's Obligations

9.1.

9.2.

To finish assigned in accordance with the
principles of the profession and in
accordance with the instructions of the
employer, if these instructions do not violate
the contract, order, public morals, or has a
potential danger

To take adequate care of the tools and

tasks assigned and the first party's ores that

SA8280000996608016819191

oWVl pd)

Jgl wyhll aloljill 8

duhll dyleyll pyrdi
ldag eanll guolilli ilill caphll
wigleill ganll glonli plai pl4al
wilill caphll Juaui

alipolill dolell dutwgoll gl
wny al8lisl slawg Ldiclaiayl

wilill dayhll pio

drownyll Jhellg digiwdl aljlayl

daiy apAidi lo (§ag duajell aljlaylg
sjlgall &)ljg go 8aoivall Josll pyhii
Wleiy U Loy dscloiaVl dsaiillg dypiull
dyaaiill dinflg Jaell plhi do

capall ol aey gl

gl alad go apl deagl bo groa (&idlill
Gilig

dianig Jolell pal gas

i go -{AYI (gle- gquul JUA adgin
Jolall 14 13] lof .djrdell délell claiil
waln gle qag adell eail ¢ill ga
J 830 JAA dlold adgén diani Joell
gegil gle Aji

1.8

2.8

3.8

4.8

5.8

wilill cyhll aloljill 9

Jgnl Liag ‘agl Jagall Joell jlail

1Al . Jg¥l caphll alaylei §agg .diaoll
wallay Lo alogleill odd ga g4y ol
olg .dolell ulril gl .plhill gi adell
fall lane) Lo l@34aiT ga g4y

alodallg «algalily apals ailic (giiey of

1.9

2.9
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at the second party's disposal or in which in
his/her custody, and restores the first
party's materials that did not consumed

9.3. Approval of the first party deducting the
prescribed percentage from him/her from
the monthly wage to participate in the

General Organization for Social Insurance

9.4. Committing to good behavior at work and at
all times committing to law, rules, and
etiquette in kingdom of Saudi Arabia. As
well as rules, regulations and directives
enforced by the first party and bearing all

fines about breaching the regulations

9.5. To provide all assistance and support
without requiring additional wages in the
event of disasters and threats to the safety
of the place of work or the people working
in it

9.6. To undergo medical examination according
to the first party's request prior to or during
the course of work in order to ascertain
whether he or she is free of chronic or

occupational diseases

10. General Provisions

10.1. The Labor Law and its executive
regulations and the ministerial regulations
and resolutions and the organization's
work regulation approved by the Ministry
of Human Resources and Social
Development, shall be the reference in all
matters not explicitly stated herein, and it
shall be deemed as an integral part of this
Contract. In addition, this Contract
replaces all previous agreements and
contracts including oral or written if any

caphll éiﬁg].o.n]l dlolallg aul 6aiwall
ol gl .aayni ¢ini degngall gVl

waphll ol Aoy gig dirac oa Jgai
d4laiwall ji¢ slgall Jqll

Ja¥l cajhll glhdiml glc ddalgall
auill 2Vl go ayle bjpdall dpuill
aliolill dolell dwwgoll g ellyidll
diclaizyl

clifl GUAllg egludl Jun pjily i
dahilly pjily caildgVl groa a9 «Josll
o dicjoll wlallg ,uIAI_Q_Ilg «alycVlg

aclgdlly elldsq dyageuwll dujell d4loall
sl ey Jgogoll dloyleillg adlglllg
Jols ilill caphll Joaiyg . Jgll cahll
ellil aiallao e dailill ddlall calolyell
dokilll

hyidy gi 993 8cluiog gge J5 pady i
aylgall avla ga Lalnl 1jal el

gl Joll jl4o dollw nai il jlhallg
ara Juolell galadVl

Jo=ll ualn alhl §ag- gaiy gli-
@il @a ey il duhll gagaall
Génill Locliil gl Jaell Gyl id aile
dyyludl gi diiaall alpoll o ogla (o

diapaiill dinidg Joell plAi ggay
puhii daivg dyljgll aljlydllg Adlglllg
6)ljg Jud (o 6aaioall sluiialli Joell
dicloinl dyoiillg aJ}JLm 3jlgall
ai @i 3y ol jol gl it (gl g galjall
adoll go Tjaiy V leja aoig séell 1aay.
aldlaivl dald Jao adell 13 Jaug
gl laio dimarill daylull agdellg
axag gl dulisll

3.9

4.9

5.9

.6.9

.1.10
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10.2. Both parties agreed that the addresses dangall gugliell gi olc glaghll gail .2.10
stated at the head of this Contract are the dolhill jugliell o@ Adell jan o4
official addresses for exchanging alylaivlg aULb_j_\”"g alylesiyl LJA[LU

notlflgatlons, announcements and _ duolli dan aild althliall pieig
warnings and the correspondence is

considered a legal argument

10.3. Both parties acknowledge that they have J4 loanag lolc Ad loaily gjlaphll jdy  .3.10
known and understood all the provisions digoriog Adell i@ P'—"ﬂi
and contents of this contract

10.4. The singular form includes the plural and  goall doing goall Jouli Mjdoll down  .4.10
the plural form includes the singular, and Aalg guia i 5J|_Lﬁ_\J|g Apaoll Joudd
the reference to one gender means both PlAsill o] 6)Liylg Gawiall (i

genders, and the reference to persons LicVlg Jueuhll buu” oy
includes natural and legal persons unless e d.l;gJ_Lc oadll @iu i) ol Lo
the context of the text requires otherwise B i .

10.5. References to any law, regulation, gl daiV gi olhj 6' ol 6jLyl _j_uJ_CI_I .5.10
decision, or instructions shall be Jouiui Y] @J-C loylofb g| JIY:]

interpreted as including amendments that AY g go Lol IJqu il claeill
may occur to them from time to time - " = "

Additional Terms

1. The company has the right to appoint the 6' @g aldi gi d_oI_Q_II gued dapnll gay o 1
worker or transfer him to any of its sites or g| L&_ng_a Jo £)a g| ladlgo o ggg_o
one of its branches or one of its projects in duyell d4looll oa laeyjlsiio jo ggpuito
the Kingdom of Saudi Arabia according to the Jogll dalh diaidi Lol Ldag dirgsul

needs of the work

2. In case the contract is terminated without a ggpo i gga adell puwa Jh a2
legitimate reason the two parties have agreed 4o rdoll Auwa L8 13] lc glaghll Gail
if the contract is terminated by the company it gc Jéy V glio gany pjilia d4pdll Jud
shall pay an amount of no less than two e | ’ I '&” | o - a'.-.
months of the workers wage or an amount of %J_Li i:d zd.l.o”g qulﬁ Iili ngJoﬁ(IJJI |

two thousand riyals whichever is greater and . 4 oant Al oiilic
If the contract is terminated by the worker 020 ‘=9’G|J' 18 281 gl pjilia Jolall

then they are obligated to pay his value for Adoll
the remainder of the contract period
3. End of service bounces excludes any sl doaall dylai dialdo jJor wuwing ¥ .3
bonuses or commissions or incentives given " laaio i jalga gl avgac gl alialdo
to the employee outside the contract adell ayla cakhgoll
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