
يفيظولا    دقعلا

EMPLOYMENT CONTRACT

Contract ID: 17004354

This contract was created electronically under the
supervision of the Ministry of Human Resources and
Social Development, Kingdom of Saudi Arabia on
27-06-1445 (09-01-2024), between:

17004354 :  دقعلا    مقر

ةيرشبلا دراوملا  ةرازو  فارشإ  تحت  اًينورتكلا  ـد  قعلا اذه  مر  ـ بأُ
موي يف  ةيدوعسلا  ةيبرعلا  ةكلمملا  ةيعامتجلاا ، ةيمنتلاو 
: نم لك  نيب  قفاوملا 09-01-2024 م  27-06-1445 ه ـ

FIRST PARTY:

Company/Corporation:   ةيراقعلا داتوا  ةكرش 
National Unified Number:   7001840532
Establishment Number:   1-385814
Commercial Registration:   1010295661
Address:   0 ضايرلا
Work Location:   Riyadh
Email Address:   hr@awtad.sa
Represented by:   خيشلا نب  نمحرلادبع   as دراوملا    لوؤسم

ةيرشبلا
hereinafter referred to as (First Party),

: لولأا    فرطلا

ةيراقعلا داتوا  ةكرش    :  ةسسؤم  / ةكرش
7001840532  :  دحوملا    ينطولا    مقرلا

1-385814  :  ةأشنملا    مقر
1010295661  :  يراجتلا    لجسلا

ضايرلا  0  :  ناونعلا
ضايرلا   :  لمعلا    ناكم

hr@awtad.sa  :  ينورتكللإا    ديربلا
دراوملا    لوؤسم  هتفصب  خيشلا  نب  نمحرلادبع    :  عيقوتلاب    اهلثميو

ةيرشبلا
(، لولأا فرطلا  ( ـ دعب ب اميف  هيلإ  راشيو 

SECOND PARTY:

Name:   MD MAJIDUL ISLAM

Profession:   Offices and facilities Cleaning worker

Employee Number:   3068

Nationality:   Bangladeshi

Date of Birth:   15-07-2000

Identity Number:   2527908368

ID Type:   Iqama ID

Gender:   Male

Religion:   Muslim

ID Expiry Date:   28-02-2023

Marital Status:   MARRIED

Education:   Primary Education

Speciality:   Primary school

: يناثلا    فرطلا

MD MAJIDUL ISLAM  :  مسلاا

تآشنمو بتاكم  فيظنت  لماع    :  ةنهملا

3068  :  يفيظولا    مقرلا

يشدلاجنب   :  ةيسنجلا

2000-07-15  :  دلايملا    خيرات

2527908368  :  ةيوهلا    مقر

ةماقإ   :  ةيوهلا    عون

ركذ   :  سنجلا

ملسم   :  ةنايدلا

2023-02-28  :  ءاهتنلإا    خيرات

جوزتم   :  ةيعامتجلاا    ةلاحلا

Primary Education  :  يملعلا    لهؤملا

Primary school  :  صصختلا
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Iban:   SA7180000101608010668943

Bank Name:   Al Rajhi Bank

Email Address:   majidulislam858264@gmail.com

Mobile Number:   0549891487

hereinafter referred to as the (Second Party),

SA7180000101608010668943  :  نابيلآا    مقر

يحجارلا فرصم    :  كنبلا    مسا

majidulislam858264@gmail.com  :  ينورتكللإا    ديربلا

0549891487  :  لاوجلا    مقر

(, يناثلا فرطلا  ( ـ دعب ب اميف  هيلإ  راشيو 

The two parties have agreed that the second party
will work for the first party under its management
and supervision with the job of Labor and carry out
the work assigned to him/her in proportion to his/her
practical, scientific and technical capabilities in
accordance with the needs of the work and in a
manner that does not conflict with the controls
stipulated in Articles (fifty-eight, fifty-nine, sixty) from
the Saudi Labor Law.

لولأا فرطلا  ىدل  يناثلا  فرطلا  لمعي  نأ  ىلع  نافرطلا  قفتا 
فلكي يتلا  لامعلأا  ةرشابمو  لماع   ةفيظوب  هفارشا  هترادا و  تحت 

اًقفو ةينفلاو  ةيملعلاو  ةيلمعلا  هتاردق  عم  بسانتي  امب  اهب 
اهيلع صوصنملا  طباوضلا  عم  ضراعتي  امبو لا  لمعلا  تاجايتحلا 

( نوتسلا نوسمخلاو ، ةعساتلا  نوسمخلاو ، ةنماثلا   ) داوملا يف 
.لمعلا ماظن  نم 

The contract’s duration is 2 years, starting from 01-02-
2024 and ends in 31-01-2026, noted that the date of
commencement (joining date) of the second party’s
work is 01-02-2024.

The contract will be renewed for a similar period
unless one of the two parties informs the other in
writing of his unwillingness to renew the contract 120
days before the contract expires.

يف يهتنيو  خيرات 2024-02-01 ، نم  أدبي  ةنس   دقعلا 2  اذه  ةدم 
وه لمعلل  يناثلا  فرطلا  ةرشابم  خيرات  نأب  اًملع  . 2026-01-31

.2024-02-01

اًيطخ رخلأا  نيفرطلا  دحأ  رعشي  ملام  ةلثامم  ددمل  وأ  ةدمل  ددجتتو 
.دقعلا ءاهتنا  خيرات  نم  اًموي  ( 120) لبق ديدجتلا  يف  هتبغر  مدعب 

The second party is subject to a trial period of 90 days
starting from the date of commencing work, during
which Eid al-Fitr and Eid al-Adha holidays and sick
leave are not included in the calculation. Both parties
have the right to terminate the contract during this
period, unless the contract specifies the right of one
party to terminate.

خيرات نم  أدبت  اًموي  اهتدم 90  ةبرجت  ةرتفل  يناثلا  فرطلا  عضخي 
رطفلا يديع  ةزاجإ  اهباسح  يف  لخدي  لاو  لمعلل  هترشابم 

ءاهنإ يف  قحلا  نيفرطلل  نوكيو  ةيضرملا  ةزاجلااو  ىحضلأاو 
يف امهدحأ  ةيقحأ  ىلع  دقعلا  صني  ملام  ةرتفلا ، هذه  للاخ  دقعلا 

.ءاهنلإا

Working days and hours

The working days are set as 48 hours per week, and
the first party is obligated to pay the second party an
additional wage for the overtime hours equal to the
hourly wage plus 50% of his basic wage.

لمعلا    تاعاسو    مايأ

نأب لولأا  فرطلا  مزتليو  اًيعوبسا  ةعاس   48 لمعلا ب ـ مايأ  ددحت 
ةيفاضلإا لمعلا  تاعاس  نع  اًيفاضا  اًرجأ  يناثلا  فرطلل  عفدي 

.يساسلأا هرجأ  نم  هيلإ ٥٠٪  اًفاضم  ةعاسلا  رجأ  يزاوي 
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The obligations of the first party

The first party pays the second party a basic fee of
600.00 Saudi Riyals, which is due at the end of each
month

لولأا    فرطلا    تامازتلا

هردق 600.00 يساسأ  اًرجأ  يناثلا  فرطلل  لولأا  فرطلا  عفدي 
رهش  لك  ةياهن  قحتسي  يدوعس  لاير 

The first party to the second party is also committed to
the following:

1. Pay 150.00 Saudi Riyals, a housing allowance
payable at the end of each month

2. Pay 150.00 Saudi Riyals, a transportation
allowance payable at the end of each month

3. Pay 600.00 Saudi Riyals, a other allowance
payable at the end of each month

: يتلآاب يناثلا  فرطلل  لولأا  فرطلا  مزتلي  امك 

قحتسي نكس  لدب  يدوعس , لاير  رجأ 150.00  عفدي  نأ   .1
رهش  لك  ةياهن 

ةياهن قحتسي  لقن  لدب  يدوعس , لاير  رجأ 150.00  عفدي  نأ   .2
رهش  لك 

ةياهن قحتسي  ىرخا   لدب  يدوعس , لاير  رجأ 600.00  عفدي  نأ   .3
رهش  لك 

The second party deserves for each year a paid annual
leave of 21 days, and the first party determines its
dates during the year of entitlement according to
work conditions, provided that the leave wage is paid
in advance when it is due, and the first party has to
postpone the leave after the end of the year of
entitlement for a period not exceeding 90 days, and
with the consent of the party Second, in writing, to
postpone it to the end of the year following the year
of entitlement, according to the requirements of work
conditions.

اًموي اهتدم 21  ةيونس  ةزاجإ  ماع  لك  نع  يناثلا  فرطلا  قحتسي 
قاقحتسلاا ةنس  للاخ  اهخيرات  لولأا  فرطلا  ددحيو  رجلأا  ةعوفدم 

دنع اِمدقم  ةزاجلاا  رجأ  عفد  متي  نأ  ىلع  لمعلا  فورظل  اًقفو 
ةنس ةياهن  دعب  ةزاجلاا  ليجأت  لولأا  فرطللو  اهقاقحتسا 

فرطلا ةقفاومب  هل  امك  اًموي  نع 90  ديزت  ةدمل لا  اهقاقحتسا 
قاقحتسلاا ةنسل  ةيلاتلا  ةنسلا  ةياهن  ىلإ  اهليجأت  ةًباتك  يناثلا 

.لمعلا فورظ  تايضتقم  بسح  كلذو 

The first party is obligated to provide medical care to
the second party with health insurance in accordance
with the provisions of the Cooperative Health
Insurance Policy

نيمأتلاب يناثلا  فرطلل  ةيبطلا  ةياعرلا  ريفوتب  لولأا  فرطلا  مزتلي 
ينواعتلا يحصلا  نامضلا  ماظن  ماكحلأ  اًقفو  يحصلا 

The first party is obligated to pay the contributions of
the General Organization for Social Insurance
according to its regulations

تانيمأتلل ةماعلا  ةسسؤملا  تاكارتشا  دادسب  لولأا  فرطلا  مزتلي 
اهتمظنأ بسح  ةيعامتجلاا 
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The first party bears the fees for the second party’s
recruitment/transfer, the residency fee, the work
permit and its renewal and any resulting fines, change
of occupation, exit and return fees, and the return
ticket for the second party to his home by the same
mean he/she came by after the end of the relationship
between the two parties.

لقن يناثلا /  فرطلا  مادقتسا  موسر  لولأا  فرطلا  لمحتي 
بترتي امو  امهديدجتو  لمعلا  ةصخرو  ةماقلإا  موسرو  هيلإ  هتامدخ 

ةدوعلاو جورخلاو  ةنهملا  رييغت  موسرو  تامارغ  نم  كلذ  ريخأت  ىلع 
اهب مدق  يتلا  ةليسولاب  هنطوم  ىلإ  يناثلا  فرطلا  ةدوع  ةركذتو 

نيفرطلا نيب  ةقلاعلا  ءاهتنا  دعب 

The first party is obligated to pay the expenses of
preparing the body of the second party and
transporting it to the party in which the contract was
concluded or bringing the employee from it unless he
is buried with the consent of his relatives inside the
Kingdom or the General Organization for Social
Insurance is obligated to do so.

هلقنو يناثلا  فرطلا  نامثج  زيهجت  تاقفنب  لولأا  فرطلا  مزتلي 
مل ام  اهنم  فظوملا  مادقتسا  وأ  دقعلا  اهيف  مربأ  يتلا  ةهجلا  ىلإ 

ةماعلا ةسسؤملا  مزتلت  وأ  ةكلمملا  لخاد  هيوذ  ةقفاومب  نفدي 
.كلذب ةيعامتجلاا  تانيمأتلل 

The obligations of the second party

To perform the work entrusted to him in accordance
with the principles of the profession and according to
the instructions of the first party if there is nothing in
these instructions that contradicts the contract, order
or public morals and there is nothing in their
implementation that puts him at risk

يناثلا    فرطلا    تامازتلا

تاميلعت قفوو  ةنهملا  لوصلأ  اًقفو  هيلإ  لكوملا  لمعلا  زجني  نأ 
وأ دقعلا  فلاخي  ام  تاميلعتلا  هذه  يف  نكي  مل  اذإ  لولأا  فرطلا 

رطخلل هضرعي  ام  اهذيفنت  يف  نكي  ملو  ةماعلا  بادلآا  وأ  ماظنلا 

To take adequate care of the tools and tasks assigned
to him and the raw materials owned by the first party
placed at his disposal or in his custody and to return to
the first party the non-expendable materials

هيلإ ةدنسملا  تامهملاو  تاودلأاب  ةيفاك  ةيانع  ينتعي  نأ 
وأ هفرصت  تحت  ةعوضوملا  لولأا  فرطلل  ةكولمملا  تاماخلاو 
ريغ داوملا  لولأا  فرطلا  ىلإ  ديعي  نأو  هتدهع  يف  نوكت  يتلا 

ةكلهتسملا

To provide assistance and support without requiring
additional pay in cases of dangers threatening the
safety of the workplace or the persons employed in it.

يف اًيفاضإ  اًرجأ  كلذل  طرتشي  نأ  نود  ةدعاسمو  نوع  لك  مدقي  نأ 
صاخشلأا وأ  لمعلا  ناكم  ةملاس  ددهت  يتلا  راطخلأا  تلااح 

هيف نيفظوملا 

To undergo any medical examinations required by the
first party before or during joining the work to verify
that he/she is free from occupational or communicable
diseases

بغري يتلا  ةيبطلا  صوحفلل  لولأا  فرطلا  بلطل  اًقفو  عضخي  نأ 
هولخ نم  ققحتلل  هءانثأ  وأ  لمعلاب  قاحتللاا  لبق  هيلع  اهئارجإ  يف 

ةيراسلا وأ  ةينهملا  ضارملأا  نم 
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The second party is committed to good manners and
work ethics while at work, and at all times abides by
the rules, customs, norms and ethics in force at the
Kingdom of Saudi Arabia, as well as the rules,
regulations and instructions in force at the first party
and bears all the financial penalties resulting from his
violation of these regulations

يفو لمعلا  ءانثأ  قلاخلأاو  كولسلا  نسحب  يناثلا  فرطلا  مزتلي 
ةيعرملا بادلآاو  تاداعلا  فارعلأاو  ةمظنلأاب  مزتلي  تاقولأا  عيمج 

حئاوللاو دعاوقلاب  كلذكو  ةيدوعسلا  ةيبرعلا  ةكلمملا  يف 
ةفاك لمحتيو  لولأا  فرطلا  ىدل  اهب  لومعملا  تاميلعتلاو 

ةمظنلأا كلتل  هتفلاخم  نع  ةجتانلا  ةيلاملا  تامارغلا 

Approval of the first party deducting the prescribed
percentage from the monthly wage for participation
in the General Organization for Social Insurance

نم هيلع  ةررقملا  ةبسنلل  لولأا  فرطلا  عاطقتسا  ىلع  ةقفاوملا 
تانيمأتلل ةماعلا  ةسسؤملا  يف  كارتشلال  يرهشلا  رجلأا 

ةيعامتجلاا

Expiration or Termination of The Contract

This contract ends with the expiry of its term in the
fixed-term contract or with the agreement of the two
parties to terminate it, provided that the second party
agrees in writing

هءاهنإ    وأ   دقعلا    ءاهتنا

قافتاب وأ  ةدملا  ددحم  دقعلا  يف  هتدم  ءاهتناب  دقعلا  اذه  يهتني 
ةًباتك يناثلا  فرطلا  ةقفاوم  طرشب  هئاهنا  ىلع  نيفرطلا 

The first party has the right to terminate the contract
of the second party without award, notice or
compensation according to the cases mentioned in
Article (eighty) of the work system, provided that the
second party is given the opportunity to express
reasons for his opposition to the termination.

فرطلل راعشإ  وأ  ةأفاكم  نود  دقعلا  خسف  لولأا  فرطلل  قحي 
ءادبإ يف  يناثلا  فرطلل  ةصرفلا  ةحاتإ  ةطيرش  هضيوعت  وأ  يناثلا 

ةداملا يف  ةدراولا  تلااحلل  اًقبط  كلذو  خسفلل  هتضراعم  بابسأ 
لمعلا ماظن  نم  نونامثلا ) )

The second party has the right to leave work and
terminate the contract without notifying the first
party while retaining his right to obtain all his dues
according to the cases mentioned in Article (eighty-
first) of the work system.

فرطلا راعشإ  نود  دقعلا  ءاهنإو  لمعلا  كرت  يناثلا  فرطلل  قح 
اًقبط هتاقحتسم  ةفاك  ىلع  لوصحلا  يف  هقحب  هظافتحا  عم  لولأا 

لمعلا ماظن  نم  نونامثلاو ) ةيداحلا   ) ةداملا يف  ةدراولا  تلااحلل 
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End of Service Reward

Upon termination of the contractual relationship by
the first party, or with the agreement of the two
parties, or with the end of the contract period, or as a
result of force majeure, the second party is entitled to
a reward of fifteen days' wages for each of the first
five years and a month’s wage for each year of the
following. The employee is entitled to a reward for
the parts of the year in proportion to what she/he
spent in work, and the remuneration is calculated on
the basis of the last wage

ةمدخلا    ةياهن    ةأفاكم

لبق نم  ةيدقاعتلا  ةقلاعلا  ءاهنإ  دنع  يناثلا  فرطلا  قحتسي 
ةجيتن وأ  دقعلا  ةدم  ءاهتناب  وأ  نيفرطلا  قافتاب  وأ  لولأا  فرطلا 

نم ةنس  لك  نع  اًموي  رشع  ةسمخ  رجأ  اهردق  ةأفاكم  ةرهاق  ةوقل 
ةيلاتلا نم  ةنس  لك  نع  رهش  رجأو  ىلولأا  سمخلا  تاونسلا 

اهنم هاضق  ام  ةبسنب  ةنسلا  ءازجأ  نع  ةأفاكم  فظوملا  قحتسيو 
ريخلأا رجلأا  ساسأ  ىلع  ةأفاكملا  بسحتو  لمعلا  يف 

Applicable System and Jurisdiction

This contract is subject to the labor regulations and its
executive regulations and the decisions issued in its
implementation in all cases where no provision is
made in this contract. This contract replaces all
previous verbal or written agreements and contracts if
any.

يئاضقلا    صاصتخلااو    قيبطتلا    بجاولا    ماظنلا

تارارقلاو ةيذيفنتلا  هتحئلاو  لمعلا  ماظنل  دقعلا  اذه  عضخي 
لحيو دقعلا  اذه  يف  صن  هب  دري  ملام  لك  يف  هل  اًذيفنت  ةرداصلا 

اهنم ةيهفشلا  ةقباسلا  دوقعلاو  تايقافتلاا  ةفاك  لحم  دقعلا  اذه 
تدجو نإ  ةيباتكلا  وأ 

In the event that a dispute arises between the two
parties regarding this contract, the Jurisdiction shall
be convened for the labor cases qualified authority in
the Kingdom of Saudi Arabia

نإف دقعلا  اذه  لوح  نيفرطلا  نيب  فلاخ  ءوشن  ةلاح  يف 
اياضقلا رظنب  ةصتخملا  ةهجلل  دقعني  يئاضقلا  صاصتخلاا 

ةيدوعسلا ةيبرعلا  ةكلمملا  يف  ةيلامعلا 

Warnings and notifications between the two parties
are made in writing through the electronic
communication channels in the Qiwa platform for
each of the parties. The address and email address
registered in Qiwa platform will be considered legally
applicable, and both parties are obligated to update
them on Qiwa platform in the event of any change.

تاونق قيرط  نع  ةباتك  نيفرطلا  نيب  تاراعشلإاو  تاراطخلإا  متت 
مزتليو نيفرطلا  نم  لكل  ىوق  ةصنم  يف  ةينورتكللإا  لصاوتلا 

ديربلا رييغت  وأ  هب  صاخلا  ناونعلل  هرييغت  لاح  يف  فرط  لك 
ناونع ربتعا  لاإو  ىوق  ةصنم  للاخ  نم  هليدعتب  ينورتكللاا 

امه ىوق  ةصنم  ىدل  لجسملا  ينورتكللاا  ديربلا  وأ  ناونعلا 
.اًماظن امهب  لومعملا 

Downloaded on: 2024-01-10 15:42 15:42 10-01-2024 يف : ليمحتلا  مت 
By: MD ISLAM -  2527908368 2527908368 - MD ISLAM ةطساوب :
Contract ID: 17004354 Page 6 of 7 17004354 دقعلا : مقر 



Additional Terms ةيفاضا    دونب

1. The company has the right to appoint the worker
or transfer him to any of its sites or one of its
branches or one of its projects in the Kingdom of
Saudi Arabia according to the needs of the work

2. In case the contract is terminated without a
legitimate reason the two parties have agreed if
the contract is terminated by the company it
shall pay an amount of no less than two months
of the workers wage or an amount of two
thousand riyals whichever is greater and If the
contract is terminated by the worker then they
are obligated to pay his value for the remainder
of the contract period

3. End of service bounces excludes any bonuses or
commissions or incentives given to the employee
outside the contract

نم عقوم  يأ  يف  هلقن  وأ  لماعلا  نييعت  ةكرشلل  قحي   .1
يف اهعيراشم  نم  عورشم  وأ  اهعورف  نم  عرف  وأ  اهعقاوم 

لمعلا هجاح  هيضتقت  امل  اقفو  ةيدوعسلا  ةيبرعلا  ةكلمملا 
نافرطلا قفتا  عورشم  ببس  نود  دقعلا  خسف  لاح  يف   .2

عفدب مزتلتف  ةكرشلا  لبق  نم  دقعلا  خسف  ناك  اذإ  ىلع 
لاير نيفلا  غلبم  وا  لماعلا  رجا  نم  نيرهش  نع  لقي  غلبم لا 

نأب مزتليف  لماعلا  لبق  نم  دقعلا  خسف  ناك  اذإ  ربكأ و  امهيا 
دقعلا هدم  يقاب  هميق  عفدي 

وا تائفاكم  يأ  ةمدخلا  ةياهن  ةئفاكم  نمض  بستحي  لا   .3
دقعلا جراخ  فظوملل  اهحنم  مت  زفاوح  وا  تلاومع 

This contract was exported electronically and is
accessible to both parties via Qiwa platform.

نيفرطلا نم  لكل  هل  لوصولا  حاتيو  اًينورتكلا  دقعلا  اذه  ريدصت  مت 
.ىوق ةصنم  قيرط  نع 

This contract is approved by the Ministry of Human
Resources and Social Development

دراوملا ةرازو  لبق  نم  دمتعم  دقعلا  اذه  ربتعي  قفوملا ،،،  اللهو 
ةيعامتجلاا ةيمنتلاو  ةيرشبلا 

Created by: خيشلا نب  نمحرلادبع   at 2024-01-09 20:44 يف خيشلا  نب  نمحرلادبع  ةطساوب : ءاشنلاا  مت 
20:44 09-01-2024

Downloaded on: 2024-01-10 15:42 15:42 10-01-2024 يف : ليمحتلا  مت 
By: MD ISLAM -  2527908368 2527908368 - MD ISLAM ةطساوب :
Contract ID: 17004354 Page 7 of 7 17004354 دقعلا : مقر 


