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EMPLOYMENT CONTRACT

Contract ID: 22417500

This contract was created electronically under the supervision of the
Ministry of Human Resources and Social Development, Kingdom of Saudi
Arabia on 14-03-1446 (17-09-2024), between:

FIRST PARTY:

Company/Corporation: a,lasll >Ugl &S
National Unified Number: 7001840532
Establishment Number: 1-385814
Commercial Registration: 1010295661
Address: 0 oL _JI

Work Location: Riyadh

Email Address: hr@awtad.sa

Represented by: wuidl o ga> s as asuindl 5)lgell Jodane
hereinafter referred to as (First Party),

SECOND PARTY:

Name: Jid psinll e un> plus
Profession: Building Construction Supervisor
Employee Number: 3219

Nationality: Egyptian

Date of Birth: 07-06-1984

Identity Number: 2328566118

ID Type: Igama ID

ID Expiry Date: 25-04-2025

Gender: Male

Religion: Muslim

Marital Status: MARRIED

Education: Associate Diploma

Speciality: Specialization In Architecture And Construction Not
Further Defined

Iban: SA9880000548608010061488

Bank Name: Al Rajhi Bank

Email Address: Hussamhs84@gmail.com
Mobile Number: 966 0563993457

hereinafter referred to as the (Second Party),

The two parties have agreed that the second party will work for the first
party under its management and supervision with the job of Supervisor
and carry out the work assigned to him/her in proportion to his/her
practical, scientific and technical capabilities in accordance with the
needs of the work and in a manner that does not conflict with the
controls stipulated in Articles (fifty-eight, fifty-nine, sixty) from the Saudi
Labor Law.

The contract’s duration is 2 years, starting from 24-09-2024 and ends
in 23-09-2026, noted that the date of commencement (joining date) of
the second party’s work is 24-09-2024.

16:32 2024-09-26 ¢,k Jsoxidl o
1073233072 - guisdl g ozl alawls,

22417500 :xaxll o5,

vass loiz V] agaiilly ap il >,leall 6,050 ] cams liguSIl aasll Isn ol
JS on @ 2024-09-17 s5lsall & 1446-03-14 o5, (b assgmuull as sl aSlasll

:O‘°

1oVl o lall

a lanl slgl &S s tanm dofaS puis
7001840532 ta>gall sibogll 5,1

1-385814 1o Liniall 03,

1010295661 :s il Jowall

Ll 0 1plganl

el idesddl ylso

hr@awtad.sa : g uSIYI 2yl

asmiaddl 3,lgoll Jggumo atiuar il o pozJlae 1gad9ills lglioss
(JeI lall) s Loss al] Ling

sl ol

J22id psindl e Gunz plw> eVl

il sbiwi] U ino taigell

3219 :nanlogll 05 ,J1

Spen tasmill

1984-06-07 :>Maall sl

2328566118 :as9g)l 09,

aols] tasggll 94

2025-04-25 :slgiiyl @l

2S5 gzl

PR PR AN |

Zoio tarclaiz¥l allxll

Jlino sl iesalall Jnsall

slidlg & lanall awaigll (59 5330 ut paaxi gasasull
SA9880000548608010061488 :oLuVI s,
w2zl Gae tdiall pawl
Hussamhs84@gmail.com : sig_uSIVI 2 all
966 0563993457 :Jlg=l o5,

AWl Gudall) 5 a2y Lagd ad] lins

adl il g aijsl e JoYI o dall sad il Llall Jasy of wls ol dall gasl
aralelly alos)l @il ;28 go camwliy Loy Lo alSy (il Jlos VI 6 isliog 9 pmino dblogs
Slgall 8 lguls posumiall alsiall go golais Y lass Jasll olobizY lass aialls
dasll plai o (Osiwdl w0 sumazlly drwll .o smaxlls dialill)

lols .2026-09-23 5 giiys 2024-09-24 ¢ b oo Tay aiaw 2 2isdl 3n 830
2024-09-24 45 Josl (sl Gkl 5l 7,6 ol

szl (8 ank, pas Llas L3Vl guslall s>l eiy allo abilas 330l ol 630 daziss

4 o 1 axamall | 22417500 :xisll e,



QIWA =8

v

The contract will be renewed for a similar period unless one of the two
parties informs the other in writing of his unwillingness to renew the
contract 120 days before the contract expires.

The second party is subject to a trial period of 90 days starting from the
date of commencing work, during which Eid al-Fitr and Eid al-Adha
holidays and sick leave are not included in the calculation. Only First
party has the right to terminate the contract during this period.

Working days and hours

The working days are set as 48 hours per week, and the first party is
obligated to pay the second party an additional wage for the overtime
hours equal to the hourly wage plus 50% of his basic wage.

The obligations of the first party

The first party pays the second party a basic fee of 2,400.00 Saudi
Riyals, which is due at the end of each month

The first party to the second party is also committed to the following:

1. Pay 600.00 Saudi Riyals, a housing allowance payable at the end
of each month

2. Pay 600.00 Saudi Riyals, a transportation allowance payable at
the end of each month

3. Pay 2,400.00 Saudi Riyals, a other allowance payable at the end
of each month

The second party deserves for each year a paid annual leave of 21 days,
and the first party determines its dates during the year of entitlement
according to work conditions, provided that the leave wage is paid in
advance when it is due, and the first party has to postpone the leave
after the end of the year of entitlement for a period not exceeding 90
days, and with the consent of the party Second, in writing, to postpone it
to the end of the year following the year of entitlement, according to the
requirements of work conditions.

The first party is obligated to provide medical care to the second party
with health insurance in accordance with the provisions of the
Cooperative Health Insurance Policy

The first party is obligated to pay the contributions of the General
Organization for Social Insurance according to its regulations

The first party bears the fees for the second party’s recruitment/transfer,
the residency fee, the work permit and its renewal and any resulting
fines, change of occupation, exit and return fees, and the return ticket
for the second party to his home by the same mean he/she came by
after the end of the relationship between the two parties.

The first party is obligated to pay the expenses of preparing the body of
the second party and transporting it to the party in which the contract
was concluded or bringing the employee from it unless he is buried with
the consent of his relatives inside the Kingdom or the General
Organization for Social Insurance is obligated to do so.
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The obligations of the second party

To perform the work entrusted to him in accordance with the principles
of the profession and according to the instructions of the first party if
there is nothing in these instructions that contradicts the contract, order
or public morals and there is nothing in their implementation that puts
him at risk

To take adequate care of the tools and tasks assigned to him and the
raw materials owned by the first party placed at his disposal orin his
custody and to return to the first party the non-expendable materials

To provide assistance and support without requiring additional pay in
cases of dangers threatening the safety of the workplace or the persons
employed in it.

To undergo any medical examinations required by the first party before
or during joining the work to verify that he/she is free from occupational
or communicable diseases

The second party is committed to good manners and work ethics while
at work, and at all times abides by the rules, customs, norms and ethics
in force at the Kingdom of Saudi Arabia, as well as the rules, regulations
and instructions in force at the first party and bears all the financial
penalties resulting from his violation of these regulations

Approval of the first party deducting the prescribed percentage from the
monthly wage for participation in the General Organization for Social
Insurance

Expiration or Termination of The Contract

This contract ends with the expiry of its term in the fixed-term contract
or with the agreement of the two parties to terminate it, provided that
the second party agrees in writing

The first party has the right to terminate the contract of the second party
without award, notice or compensation according to the cases
mentioned in Article (eighty) of the work system, provided that the
second party is given the opportunity to express reasons for his
opposition to the termination.

The second party has the right to leave work and terminate the contract
without notifying the first party while retaining his right to obtain all his
dues according to the cases mentioned in Article (eighty-first) of the
work system.

End of Service Reward

Upon termination of the contractual relationship by the first party, or
with the agreement of the two parties, or with the end of the contract
period, or as a result of force majeure, the second party is entitled to a
reward of fifteen days' wages for each of the first five years and a
month’s wage for each year of the following. The employee is entitled to
a reward for the parts of the year in proportion to what she/he spent in
work, and the remuneration is calculated on the basis of the last wage

16:32 2024-09-26 ¢,k Jsoxidl o
1073233072 - guisdl g ozl alawls,

dypinilyjigall
asclainllidraiillg

sl G lall wlaljal

0Se al 13] Jo¥1 bl wlaylss 95 digall JgoY sy a] JSsall Jasll sz o
Lo aeii (b Sy pls dnlall LYl ol pllaill of i)l callsy Lo wlagdsill 0dn (o8

Hasll i 42

JoVl G,lal) aSelan)l wlolills ay] 8aimall lagalls loaVl asls alic (uis ol
i slsadl JoVI Colall (] suss Ol aings 09 0S5 sl ol ad e ca aS giogall

il HlasYl @Yl (8 Lolo] Lol cls) iy of 095 838 lues 08 JS eais ol
ard puibbeall (oYl ol Jasll OlSs doduw 2gi

s ade Lgsh,z) (b by il anlall poszall Jo¥l o dall clad Tasg giaxy ol
i bl of dnigall ol o 0sl> o il oslisl ol Jaslly GV

oy @BVl graz 89 Jal sl $W5Vlg Jgbul pauzy il o dall ol
W3Sy apgrall anell aSlaall (8 s yall OVl whlal BleVlg aalaiYL
ool a8lS Jaxiys JoIl bl 52 lg Jsazall wladdsilly wlslls aclgally
aalai¥l ol aisllxe e azlill aglell

LW s el L2V o adde 600l danuill JoV G lall glniiwl Gle aaslgall
as laizYl lisolil) dole)l dumamsall

oslgil ol ainll slgiil

bt «lgl e uidall 3lasly of sxadl samo adall (x5 aire slgily xasll I3n (rgiis
LS il G lall aaslgo

alas i aizsss 3l W bl lai] sl 811So 09 xasll gws JoYI o lall 5
2,150l Yl lasks llsg tmnsl) atiolae oluwl slu] (o8 il o ulall auosall a5l
Jagll el e (0silaill) e2lall o

b aiizmy ablaiz] go JoYI Culall lai] 090 aiall slgils Josll I il wlall s>
oo (0siladlly anlall) solall (s 53,15)1 Yl lasb ailimime a5l le Jouanl
Jasll pllsi

acxxll aslgs slslse

osiladl 3lasl ol Jo¥I o dall s o ayadledl] addall slgi] xis Wl o lall Sy
& JSQ.ciaﬁ),.h,c dumas 2l b yas 81550 6005 85a) ami ol 2xisll 530 slguily of
85150 cabbgall Erimus AWl o diw JS o e s2ls oYl pumazl wlsimdl o
S92Vl bl Gle 8BSl cunmig Jasll (b Lgio oliad Lo amuis aidl slizl oo

4 o 3 axamall | 22417500 :xisll e,



QIWA =8

v

Applicable System and Jurisdiction

This contract is subject to the labor regulations and its executive
regulations and the decisions issued in its implementation in all cases
where no provision is made in this contract. This contract replaces all
previous verbal or written agreements and contracts if any.

In the event that a dispute arises between the two parties regarding this
contract, the Jurisdiction shall be convened for the labor cases qualified
authority in the Kingdom of Saudi Arabia

Warnings and notifications between the two parties are made in writing
through the electronic communication channels in the Qiwa platform for
each of the parties. The address and email address registered in Qiwa
platform will be considered legally applicable, and both parties are
obligated to update them on Qiwa platform in the event of any change.

Additional Terms

1. The company has the right to appoint the worker or transfer him to
any of its sites or one of its branches or one of its projects in the
Kingdom of Saudi Arabia according to the needs of the work

2. In case the contract is terminated without a legitimate reason the two
parties have agreed if the contract is terminated by the company it
shall pay an amount of no less than two months of the workers basic
salary or an amount of two thousand riyals whichever is greater and If
the contract is terminated by the worker then they are obligated to
pay his value for the remainder of the contract period

3. End of service bounces excludes any bonuses or commissions or
incentives given to the employee outside the contract

This contract was exported electronically and is accessible to both
parties via Qiwa platform.

This contract is approved by the Ministry of Human Resources and Social
Development

Created by awidl o o> )l at 17-09-2024 17:19

This contract is Active as in 26-09-2024
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